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MeaunumHckn dakynTeT, Tpakuinckn YHmsepcutet, Ctapa 3aropa

no anceptaynAaTa 3a NpucbXaaHe Ha Hay4dHaTa CTENEH ,,ﬂ,OKTOp"
Ha Tema:

,COLIMANHO BKJ/TKOUBAHE HA NINLIA C TPANHO HAMAJIEHA PABOTOCMOCOEHOCT  YPE3
TPYOOBA 3AETOCT

c aBTop lNMeta Hukonaesa CToeBCKa

3afl04eH [OKTOPAHT Mo JOKTOpCKa
nporpama OpraHunsauna 1 ynpasneHne U3BbH cepata Ha MaTepUasHOTO NPON3BOACTBO
(coumanHu geinHocTn), NpodecnoHanHo HanpaeneHue 3.4. CounanHu geirHocTK, obnact Ha
BUCLLETO 06pa3oBaHue 3. CoumanHu, CTONAHCKN 1 MPaBHU HayKu

Meta Hukonaesa CToeBcka e Maructbp Mo [llpaBo. PaboTuna e Kato ekcnept B
MuHucTepcTBO Ha uHaHcuTe, HATM-Codms n B BAXK - MbTHUYeCKM npeBo3n EOO/L, KakTo
n kato KOpucTkoHcynT B MBP 1 KOHCynTaHTCKM (upMmun. MoHacTosiwem lMeta CToeBCKa
paboTn KaTo afBOKaT B pamkuTe Ha Codmiicka AaBokaTcka Konerus.

Cnopef koHBeHumMATa Ha OOH 3a npaBaTa Ha xoparta C yBpeXJaHus yBpeXJaHeTo e
pe3yntaT OT B3aMMOAEWNCTBME MeXAy nuMua C HapyleHn QYHKUUMM OT efHa CTpaHa Wu
COLMANHOTO OOKPBXEHME, KOETO BBL3MPenATCTBA TAXHOTO Mb/HOLEHHO Yy4yacTve B
06LLEeCTBOTO paBHOMpPaBHO C ocTaHanuTe. CbrnacHo YneH 1 ,XopaTa C yBpexAaaHus
BK/OYBAT /MUA C TpaliHa (uM3M4Yecka, TMNCUXUYECKa, WHTeNeKTyaslHa WU CeTMBHaA
HefocTaTbyHOCT...” TpAbBa 06aye fa NOCOYMM, Ye CTEMEHTA, A0 KOATO Tasu HeLoCTaTbyHOCT
yBpexXza HAKOro, 3aBncy OT 6apuepute, KOMTO 0OLLECTBOTO MOCTaBsA Mnpes Tax*

Mo oueHka Ha C30 Hapg eavH MUAWapa AyLwu, KOeTo npefctasnasa okonio 15% ot
Hace/fleHMeTo B CBeTa, MMa HAKakBa opma Ha yBpexzaHe. [AucKpyMuHauumsaTa Ha Xopa C
yBpeXaHnsa MoXe fJa ce fe(MHMpa KaTo AWCKPUMUHAUWMOHHO, PenpecuBHO, 06WMAHO
nosefeHune, Gasvpawio ce Ha MAeATa, Ye Xopata C YBpeXxAaHus ca MO-HUCLLECTOAWMN OT
octaHanuTe. To3W BWL AUCKPUMUHAUMA € CBbp3aH C MNpeapaschbAbly, CTepeoTunu wunu
LMHCTUTYLMOHANHA AWCKPMMWUHALMA® CNpAMO XopaTa C yBpexgaHua. Bcuuko TOBa
npegnonara CTPeMeX KbM 3a4b/fi60Y4EHO W peasiMCTUYHO pa3bupaHe Ha (akKTopuTe,
npeanonaraliy ynecHsBaHe Ha COLMaNHOTO BK/HOYBaHE Ha Xoparta C yBpexAaHus, KakTo 1 Ha
Te3n, KOUTO UrpasT ponata Ha 6apuepun 1 3acuieat AUCKPUMUHALMATA.

B KOHTeKCTa Ha BCUYKO Ka3aHO AOTYK € OYeBUAHO, Ye aBTOpKaTa Ce e Hacouuia KoM
Tema, KOATO e aKTyasiHa, MPUCHLCTBA B HayyHaTa /fiMTeparypa W nma CBOsATa He camO Hay4Ha,
HO ¥ obllecTBeHa CTOMHOCT. ToBa € BMAHO M OT obema Ha UWTMpaHaTa OT aBTopKaTta
nuTepaTtypa.

[ucepTaunoHHuaT Tpya Ha [lNeta Hukonaesa CToeBcKa e odgopmeH B 189 cTp.,
BK/KOUUTENHO “Bubnuorpadgusa” u MpunoxeHnus, Kato e oHarneaeH c¢ 42 durypn n 14
Tabnuumn. Cnepf KpaTbK yBOA, TPYAbLT € CTPYKTYpUpaH B OTAeNHU rnaBu - rnasa | , KOATO
onucea MeTOfOJfIOrMYecKaTa pamMka Ha W3CnefBaHETO B KOHTEKCTa Ha couunanHoTo
BK/IOYBAHe. HanpasBeH e M aHanM3 Ha MOHATMATA COLMAaNHO BK/IKOYBAHE W COLUMASHO
M3K/KOYBaHe, pa3bypaHO KaTo HEepaBeHCTBO He caMO B [OXOAMTe, a Taka CbWO W BbB
(hyHLameHTasIHATE CBO6OAM Ha MyHOCTTa. CouMasHOTO BK/HOYBaHE OT CBOS CTpaHa ce
pasrfiexga OT aBTopkara KaTto Mpouec Ha MHTerpauus v npuobuiaBaHe B O6LLECTBOTO Ha



pa3IMyHMTe HMBA Ha coumanHata cuctema. PasrfiefiaHn ca eBpOMencky W HauMOHaIHW
[OOKYMEHTW, KOWTO perynmpaTr npoueca Ha COuManHO BK/KOYBAHe Ha YA3BUMMK  TPYNu.
Pa3rnefaHn ca CblUl0 Taka MpaBHUTE pPaMKW Ha MOHATUATA WHBANMAHOCT, YBpeXaaHe W
pa6oTocnocobHoCT (BKNKOUMTENTHO HamasieHa paboTocnocobHoCT n  TpaiiHa
HepaboTocnocobHocT). Cnegga |l rnaea, cbAbpkawia HopmaTMBHO - npaBHaTa pamka Ha
NPakTUKNTE 3a OCUTypsiBaHe Ha 3aeTOCT Ha Xopata C yBpexaaHus. OnucaHu ca  OCHOBHUTE
MOJITMKM, HAaCOYEHN KbM OCUTypsiBaHE Ha 3aeTOCT Ha Xopata C YBpPeXAaHus KakTo Ha
€BPOMeicKo, Taka 1 Ha HaLMOHaHO paBHMLLE. B Ta3n rnaea aBTopkata onucBa W NpakTUKuTe
3a OCUrypsiBaHe Ha 3aeTOCT Ha XopaTa C YBpeXAaHus B pa3/IMyHUTE LbPXKaBU-UNEeHKN Ha
Esponeiickua Cbio3. B kpas Ha BTOpa rnaea € HarnpaBeH W3BOLA, Ye YCMELHOTO COLManHO
BK/IIOUBAHe Ha XopaTta C YBpeXAaHuWs 4pe3 3aeTOCT M3UCKBA KOOPAMHUPAHU YCUAUA Ha
BCUYKWN CEKTOPY OT OO6LLECTBEHUS XMBOT, a UMEHHO - HacbpyaBaHe Ha /imuaTa C yBpex/jaHe
fa TbpcaT paboTa, nogkpena Ha paboTogatenuTe fa HaeMaT /iMua C YBPeXAaHUa 1 NpoMsHa
B 06LLeCTBeHMTe Harfacu, 3a fa ObJar MpveTu Ha nasapa Ha Tpyfga numuarta ¢ yBpexzaaHus.
Bb3 O0CHOBa Ha Te3n CbOOpaXeHMs e apryMeHTuMpaH obxBaTa Ha eMnUPUYHOTO W3CNefBaHe,
KOETO e OpraHu3MpaHo Aa BK/OYM MpOoyyBaHe MHEHWETO W Harnacute Ha O06LecTBOTO, Ha
paboTofaTennTe N Ha caMuTe Xopa C yBPexaaHus.

B Tpeta rnaea ca npegcrtaBeHu ,,JlM3aliH Ha eMNUPUYHOTO M3cnenBaHe. Pesyntatu u
auckycums.”. OnucaHyn ca MeTOAWTE Ha eMMUPUYHO U3CnedBaHe, NocneiBaHW OT OnucaHue,
aHanM3 1 06CbXAaHe Ha pesynTaTuTe.

B mnscnegsaHeTto ca BkaoyeHn 920 nivua, oT KouTo: 550 Mb/IHOMETHU NMLa C pasnnyeH
BUA 1 cTeneH Ha THP, KoHcTaTupaHa oT opraHuTe Ha MEP, »XuBywmn Ha TeputopuaTa obnact
Cr. 3aropa; 120 npeacTtaBUTeNM Ha ObArapcky U 4YyXxgecTpaHHU paboTogaTenu, pasBuBalLLy
CBOSi GU3HEC Ha TepuTopUATa Ha uanata cTpaHa 1 250 npefcTaBUTenn Ha o6LLeCTBEHOCTTA OT
usnara cTpaHa.

W3cnegBaHuTe iMua He ca onucaHy NoApo6HO Mo AemMorpaicku 1 Apyru nokasarenu
B yacTTa 3a OMnucaHWe Ha MeTOoAMKaTa Ha Mu3cnefBaHeTo. BmecTo TOBa OMUCaHMETO Ha
n3cnefBaHMTe LA € HanpaBeHO B 4yacTTa - pe3y/nTatu M AWCKYCUS, KOeTO Hamupam 3a
HeJOCTaTbK Ha ULANOCTHOTO  WU3/I0XKEHME. MpunoxeHata aHKeTHa KapTa oOcCUrypssa
Bb3MOXHOCT fa Ce M3BbLPLWM efHO 33A4b/100YEHO M3CnefBaHe C U3N0N3BaHE Ha CbBPEMEHHMU
CTaTUCTUYECKM METOAM KaTo OnucatesiHa CTaTUCTMKA, KakTo W efHOMEpeH W ABYMepeH
YeCTOTEH aHasn3, KoeuumneHT Ha Kopenaums Ha Cramer, ¢ U3M0/i3BaHO HMBO Ha 3HAYMMOCT
3a Hyneea xunoTtes3a P>0,05. /3non3gaH e ctatuctnyeckns naket SPSS- 17.0 (Windows).

Llenta Ha npegnoXxeHara Mu 3a CTaHOBMLLE AucepTauus e fa Ce YCTaHOBAT
(pakTOpMTE, KOMTO OKa3BaT B/UAHWE BbPXY TMPOLECUTE Ha COLMATIHO BK/IOYBAHE Ha
MbAHONETHNUTE NIMLA C TPaHW yBpeXaHus Ype3 TpyaoBa 3aeTocT.

ABTOpKaTta e wu3cnegsasa (HakTopy, CBbp3aHW C KAuyeCTBOTO Ha >KMBOT, LOXOAWTE,
ybexaeHnaTa W Bb3MOXHOCTUTE 3a TpyAoBa 3aeTOCT Ha Xopata C YyBpeXzaaHus,
WHTEPMpeTMpaHu OT caMuUTe Xopa C YBpeXxaHws, OT npeAcTaBuTesin Ha o6LLecTBOTO M OT
paboTogarenute. B aHKeTHaTa KapTa Ca BK/IHOYEHW BbBMPOCKU, Kacaewin 3arpuxeHocTTa u
OTHOLLUEHMETO KbM YA3BMMUTE TPYyNun OT XOpa C YBPeXAaHUs, KakTo 1 epekTa Ha counanHnte
MEpPKW, HaCOYeHU KbM CrpassHe ¢ npobrema.

B rnasata ,,AHann3 n 06CbXAaHe Ha pe3ynTatute OT eMNUPUYHOTO U3C/efBaHe»
aBToOpKara e Mo/ioXuna ycwunus [a BKAK4YM Brevatnssaw, O6poil MPOMEHNMBU, TbpPCENKK
BPb3KUTE N B3aUMHWUTE BAUSHUA MEXAY LeMorpaCcKku, NoBefeHYecKn 1 coumanHn akTopu B
KOHTEKCTa Ha MPOLECUTE Ha COLMaNHO BK/IIOYBAHE M COLMASIHO W3K/HOYBAHe Ha XxopaTa C
HamasieHa paboToCNOCOOHOCT M Ha Te3n TpaliHa HepaboTocnoco6HocT. OT npeacTaBeHMTe
pe3yntat¥ e BMAHO, Ye HAMAa NpAKa 3aBUCUMOCT MeXAy 34paBOC/IOBHOTO CbCTOAHME Ha
Xoparta C yBpexjaHe 1 TexHusi obpasoBaTenieH 1 TPYA0B MOTEHUMaN.



NHTepec npeAcTaBnsiBa pe3yntata, 4Ye [ACMOTMBMpaAL (haKTOp e HEefoBepMeTo Ha
paboTofaTennTe B TPYAOBUS KamauuTeT Ha fuvuata e yBpexgaHe. CTaBa SICHO olle, 4e
MpaBoTO Ha TPy Ha NuLATa e YBPeXAaHWs He e rapaHTUpaHO nopaau TOBa, Ye Te BCE Olle ca
06eKT Ha AWCKPUMMHAUMS NpyW KaHauaaTcTBaHe 3a paboTa, a Cbllo Taka U mopaaw
HefoCTaTbyYHATa aKTUBHOCT Ha camuTe UL C YBPeXJaHus Npu TbpceHe Ha paboTa.

Cnen NpuUNoXeHUTE aHaNU3M Ha pe3ynTaTuTe OT M3CNeBaHETO aBTOpPKaTa YCTaHOBSBA,
ye He MOXe efHO3HAYHO [a Ce Onpeenyu BAWSHWETO Ha KOHKPETHW MOKasaTeNnu BbpXy
OTroBOPMTE Ha PecnoHAEHTWTE, Kacaelly Harnacata Ha paboTojaTenuTe Aa Ha3HauaBaT Ha
paboTa Xopa C yBpeXAaHus.

To3n cbliecTBeH K3BOA CbULO MpeAnonara MpoAgb/hkaBaHe Ha M3cnefBaHusATa B
6baele ¢ uen aa 6bae npocneeHa NPOMsSHaTa Ha Te3u OTPULLATENTHWM Harnacy B KOHTEKCTa Ha
MPOMEHSILLMS Ce CBSAT.

MpeanoXeHUTe NPUHOCK Ca YMECTHO U36POEHN U CTPYKTYPUPaHMU.

bubnuorpadumata cbabpxa o06uwo 203 nyb6numkaumm, 0T Kouto 151 6bArapcku.
MMoBeyeTo M3TOYHMLM Ca HOPMATUBHW aKTOBE W [LOKYMEHTW, KOMTO npeob6nafgasaT Cnpsamo
HayyHuTe ny6anKauumn, KOeTo OMnpedeneHo MOXe fa Ce MOoCOYMM KaTo HeAocTaTbK Ha
anceprtaumata. JiutepatypHuTe U3TOYHMLM Ca MPaBUIHO ONUCAHWU U MNOAPELEHMN.

MpunoxeHa e crnpaBkKa 3a HanM4MeTo Ha 4 nybnaukaumu, CBbp3aHW C AUcepTaumsaTa,
BCUYKM Ha aHrninckn e3nk. B 3 oT Tax lMeta CToeBCKa e e4MHCTBEH aBTOp, KOETO AOMb/iBa
CTaHOBMLLETO, Ye TS HECHMHEHO € aBTOP Ha NPeAIoXKeHNs AucepTaLnoHeH TPyA.

ABTopeepaTbT OTroBaps Ha M3UCKBaHMATA W OTpasfBa  CbLLHOCTTa Ha
anceptaumMoHHMs Tpya. bu 6mMno no-go6pe ako TabnuuuTe, BKKOYEHM B aBTOpediepata ca
no-o606LeHn, 3a Aa AafaT Bb3MOXHOCT Ha yuTaTeNd fa OCMWUC/IN OCHOBHWUTE TEHAEHL MU,
KOMTO Ce ouyepTaBaT OT NPOBEAEHOTO M3CefBaHe.

B SAK/TKOYEHMWE:

OuceptaunoHHunat Tpya Ha lMeta Hukonaesa CToOeBCKa e HaMb/IHO 3aBbPLUEHO U
CbBPEMEHHO Hay4yHO u3CfliefiBaHe, KOeTO OTroBaps Ha KpUTepuuTe 3a gucepTauuoHeH TpyL.
bnarogapeHvie Ha NPUNOXEHUSA HaydeH nogxon, auceptaHTkarta . CToeBCKa e ocblecTBuIa
npoyysBaHe e NPUHOC KbM MNpobsiema 3a COLMANHOTO BK/IKOUYBAHE Ha XopaTta C YBpeXAaHus 1 c
pas3finyHa CTereH Ha HamaneHa paboTocnocobHOCT. W3cneaBaHeTO e MOLKPENeHO CbC
Cepuvo3Ha cTaTucTMyecka o6paboTka, 3aAb/boyveH aHanu3 u m3sBoan. lMpefncTaBeHUAT TPyL
OTroBaps Hanb/HO Ha 3aKOHOBWUTE W3MCKBaHUSA 3a npugobuBaHe Ha ob6pa3oBaTesnHatTa U
Hay4yHa cTeneH ,,JJOKTOP” n kputepmunTe 3a NPUCHXKAAHE HA Hay4YHW CTENeHW Ha TpaKUMnckm
yHuBepcuter - Crapa 3aropa. He KOHCTaTuMpax CblLECTBEHM MeTOLONOTNYEecKn WU
(haKTOMOrMYecKn HefoCTaTbLN.

Bb3 OCHOBa Ha W3/10)KEHOTO MO-rope mapassaBam MO3UTUBHOTO CU CTaHOBULLE W
npegnaramMm Ha yBaXaeMOTO HayyHO Xypu ga npucbim obpasoBaTesiHaTa M Hay4Ha
cteneH ,,JOKTOP” Ha acucTeHT lNeTa Hukonaesa CToeBCKa.

06.02.2023 .

Crapa 3aropa
/npog. M. lNeTkoBa, A.nc./
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According to the UN Convention on the Rights of Persons with Disabilities, disability
is the result of interaction between persons with impaired functions on the one hand and the
social environment, which prevents their full participation in society on an equal basis with
others. According to Article 1 "Persons with disabilities are persons with permanent physical,
mental, intellectual and sensory insufficiency...". However, we must point out that the degree
to which this deficiency damages someone depends on the barriers that society places in front
of them.

According to the WHO, over one billion people (about 15% of the world's population)
have some form of disability. Discrimination of people with disabilities can be defined as
discriminatory, repressive, offensive behavior based on the idea that people with disabilities
are inferior to others. This type of discrimination is related to prejudice, stereotypes or
'institutional discrimination' against people with disabilities. All this data represents the need
for a realistic understanding of the factors that facilitate the social inclusion of people with
disabilities, as well as those that act as barriers and reinforce discrimination.

On the basis of everything above mentioned it is obvious that the author has chosen
an up-to-date topic which can be found in the scientific literature and has its scientific as well
as social value. That fact is supported from the great number of cited bibliography in the
dissertation.

The whole dissertation of Petya Nikolaeva Stoevska includes 189 pages including
“Bibliography” and Applications. The illustrations include 42 figures and 14 tables. After the
short introduction the dissertation is divided into separate chapters - chapter | includes the
explanation of the methodological framework of the study in the context of social inclusion.
An analysis of the concepts of social inclusion and social exclusion as inequality not only in
incomes, but also in the fundamental freedoms of the individual, was also made. Social
inclusion, on the other hand, is understood by the author as a process of integration and
inclusion in society at the various levels of the social system. European and national
documents that regulate the process of social inclusion of vulnerable groups have been
reviewed. The legal frameworks of the concepts of disability, impairment and work capacity



(including reduced work capacity and permanent incapacity) are also examined. Chapter Il
follows, containing the Legal framework of activities towards ensuring employment of
people with disabilities. The main policies aimed at ensuring the employment of people with
disabilities are also described, both at the European and national level. In this chapter, the
author also describes the practices for ensuring employment of people with disabilities in the
various countries across the European Union. At the end of the second chapter is Txe
conclusion that the successful social inclusion of people with disabilities through
employment requires coordinated efforts of all sectors of public life, inclusive - encouraging
people with disabilities to look for work, supporting employers to hire people with disabilities
and a change in public attitudes in order to accept persons with disabilities in the labor
market. Based on these considerations, the empirical research is organized to include a survey
of the opinion and attitudes of society, employers and disabled people themselves.

In the third chapter, "Design of empirical research”, "Results and Discussion.” are
presented. The empirical research methods are described, followed by a description, analysis
and discussion of the results.

920 subjects were included in the study, of which: 550 adults with different types and

degrees of permanent incapacity, ascertained by the expert authorities, living in the Stara
Zagora region; 120 Bulgarian and foreign employers developing their business throughout
Bulgaria and 250 representatives of the society from all over the country.
The study participants are not described in detail by demographic and other indicators in the
part - methodology of the study. Instead, the description of the study participants is done in
the results and discussion part. | find this as a shortcoming of the overall presentation. The
attached survey card provides an opportunity to carry out an in-depth study using modem
statistical methods such as descriptive statistics, as well as one-dimensional and
multy-dimensional frequency analysis, Cramer's correlation coefficient, the reliability level of
significance for the null hypothesis is P>0.05. The statistical package SPSS-17.0 (Windows)
was used for all these analyses.

The aim of the dissertation proposed to me for opinion is to establish the factors that
influence the processes of social inclusion of adults with permanent disabilities through
employment.

The author has investigated factors related to the quality of life, income, beliefs and
employment opportunities of people with disabilities, perceived by people with disabilities
themselves, by members of the society and by employers. The questionnaire includes
questions regarding the concern and attitude towards vulnerable groups of people with
disabilities, as well as the effect of social activities aimed at dealing with the problem.

In the chapter "Analysis and discussion of the results of the empirical study”, the
author has made an effort to include an impressive number of variables, looking for the
relationships and mutual influences between demographic, behavioral and social factors in
the context of the processes of social inclusion and social exclusion of people with reduced
working capacity and of these with permanent incapacity. It is clear from the presented
results that there is no direct relationship between the health status of people with disabilities
and their educational and work potential.

A matter of interest is the result that a demotivating factor is employers' distrust in the
work capacity of persons with disabilities. It also becomes clear that the right to work of
disabled people is not guaranteed due to the fact that they are still subject to discrimination
when applying for a job, and also due to the insufficient activity of disabled persons
themselves when looking for work.

After the applied analyzes of the research results, the author found that it is not
possible to unambiguously determine the influence of specific indicators of the attitudes of

employers to hire people with disabilities.



This significant finding suggests that he continued research to track the change of
these negative attitudes towards disabled subjects would be appropriate in the context of a
changing world

The contributions proposed are appropriately listed and structured.

The bibliography contains a total of 203 publications, of which 151 are in Bulgarian
language. Most sources are regulations and documents that prevail over scientific
publications, which can definitely be pointed out as a disadvantage of the dissertation. The
bibliography is correctly described and arranged.

Attached is a reference for the availability of 4 publications related to the dissertation,
all of them are in English. In 3 of them Petya Stoevska is a single author, which complements
the opinion that she is undoubtedly the author of the proposed dissertation.

The abstract meets the requirements and reflects the essence of the dissertation.
In conclusion:

The proposed thesis has scientific and educational potential, while demonstrating the ability
of Petya Stoevska to develop a completely finished and contemporary scientific research,
which is in concordance with all significant criteria for dissertation.

Thanks to her personal qualities and scientific approach, the PhD student Petya Stoevska
conducted a study contributing to the problem of the factors that influence the processes of
social inclusion of adults with permanent disabilities through employment, supported by
serious statistical processing, in-depth analysis and conclusions. The presented work fully
meets the legal requirements for obtaining the educational and scientific PhD degree and the
criteria for awarding scientific degrees of the Thracian University - Stara Zagora.

I did not find any significant methodological and factual shortcomings.

Based on the above, | convincingly give my positive assessment and vote ""Agree”
to award the scientific ""PhD" degree to Petya Nikolaeva Stoewska and call on the other
members of the jury to support the candidate with a positive vote.
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